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| MIAIN STORY
MVA Fund levy plan may push up

car costs and slow EV adoption

he Motor Vehicle Accident (MVA)
I Fund’s proposed levies on locally
registered vehicles, foreign-
registered vehicles and electric vehicles
could increase ownership costs for
Namibian households, Simonis Storm
Junior Economist Almandro Jansen has
said.

He warned that entry-level buyers
already face rising vehicle prices, higher
interest rates and increased insurance
premiums, making even modest fees
more difficult to absorb.

The proposed levies, ranging from N$5
to N$50 for locally registered vehicles,
could undermine affordable brands such
as Jetour, Haval and Omoda, which
have gained market share by filling the
affordability gap left by mid-tier Japanese
and German automakers.

“Even a seemingly minor levy of N$50
annually can disproportionately affect
buyers at the lower end of the market.
These consumers are sensitive to total
cost of ownership, and any increase in
fees may shift purchasing behaviour away
from entry-level vehicles. Policymakers
must consider the cumulative impact of
these levies on affordability and market
access,” Jansen said.

He added thatincluding electric vehicles
in the levy framework risks contradicting

Bank of Namibia Monetary Policy announcement date:
* 15 October 2025
* 3 December 2025
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Namibia’s climate and green mobility
goals.

Electric vehicles, which account for
less than 1% of the fleet, are central to
emission reduction targets and should be
supported rather than discouraged.

“Without complementary incentives
like VAT exemptions, import duty
reductions, or charging infrastructure
support, levying EVs sends mixed signals.
Namibia risks lagging behind countries
such as South Africa, Egypt, and Kenya,
which are actively promoting EV uptake.
Early adoption is crucial
to establishing  the
supporting ecosystem of
dealers, technicians, and
charging networks,” he
said.

On foreign-registered
vehicles, Jansen
said levies on cross- :
border operators 4 2 1»
could encourage local j
registration but warned of
enforcement challenges.

“Collection and
compliance are critical to
making the levy effective.
While it internalises the
costs  non-contributing
road users impose on the
system, without proper
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careful policy design and complementary
incentives.

He cautioned that poorly structured
measures could slow electric vehicle
adoption, strain low-income buyers and
dampen market growth, while a balanced
approach could support sustainable
mobility.

The MVA Fund has proposed the
introduction of new levies as part of
efforts to reduce its dependence on
fuel levy income and secure long-term
sustainability.
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if cross-border operators
register vehicles locally,
but  operational and
policy challenges must be
managed carefully,” he
said.

Jansen concluded that
the success of the levy
reform will depend on
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GROUP RESULTS AND
DISTRIBUTION
ANNOUNCEMENT OR X

DECLARATION PROPERTIES LIMITED

ORYX PROPERTIES LIMITED
(Incorporated in the Republic of Namibia)

(Registration number 2001/673)
(NSX Share Code: ORY) (ISIN Code: NA0001574913)
(“Oryx” or “the Group”)
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Standard Bank arranges N$1bn
currency risk deal for Swakop Uranium

and Investment Banking division

has structured a N$1 billion foreign
exchange risk management solution for
Swakop Uranium, the operator of the
Husab Mine.

With most of its revenue earned in US
dollars and about 80% of its operating
costs in Namibia dollars, Swakop Uranium
faces significant exposure to USD/NAD
exchange rate fluctuations.

According to Standard bank , the bank’s
Global Markets team arranged a strip of
forward contracts with a tenor of up to 24
months, enabling the mining company to
lock in favourable forward rates, mitigate
currency volatility and improve the
predictability of its financial planning.

“This deal showcases the strength
of Standard Bank’s Global Markets
capabilities, combining local knowledge,
regional expertise, and global reach to
deliver solutions that make a real difference
to our clients and to Namibia’s economy,”
said Yolande Fourie, Standard Bank Head
of Global Markets.

Beyond financial performance, Standard
Bank said the partnership supports Swakop
Uranium’s broader role in Namibia’s
development.

The company contributes to job creation,
skills development, local procurement
and community upliftment, while also
generating government revenue through
taxes and royalties and supplying uranium
for low-carbon nuclear energy.

The transaction was facilitated by close
cooperation between Standard Bank
Namibia and Standard Bank’s China team,
which ensured cultural and linguistic

Standard Bank Namibia’s Corporate

alignment throughout the process.

“This initiative exemplifies Standard
Bank’s purpose: ‘Namibia is our home,
we drive her growth.” By enabling Swakop
Uranium to manage risk and unlock
sustainable growth, Standard Bank
continues to support Namibia’s journey
toward a resilient and inclusive energy
future,” Fourie said.
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Namibia’s data revenue slips to
N$821m as free offers erode growth

INVITATION TO APPLY FOR COMMUNITY AND COMMERCIAL
BROADCASTING SERVICE LICENCES IN NAMIBIA

The Communications Regulatory Authority of Namibia (CRAN)
published a regulatory 4(1) notice in terms of the Regulations
Prescribing Procedures Regarding Application for, and Amendment,
Renewal, Transfer and Cancellation of Spectrum Licences in
Government Gazette No. 8227, Generol Nohce No. 625, dated 02
October 2023, giving notice of
gvolllcb\e for application to be con51dered on a first-come-first-serve
asis.

There is frequency available in terms of the regulatory nofice of 02
October 2023, and the Authority herewith calls for all broadcasters to
apply for frequencies in the areas as set out in the following link:
https://www.cran.na/licensing-forms/

All applications must be sent or delivered:

* By hand to the head office of CRAN @ Freedom Plaza, Courtside
Building (3rd & 4th Floor), c/o Fidel Castro & Rev. Michael Scott
Street, Windhoek;

* By post to CRAN, Private Bag 13309, Windhoek, Namibia;

* By electronic mail to CRAN email address: licensing@cran.na

Questions, queries, and further verification may be addressed to:

Mrs. Josephine Shigwedha
Executive: Regulatory & Corporate Legal Services

Email: licensing@cran.na EEE

Tel: +264 61 222 666

x0eme =

© Freedom Plaza, Courlside Building, 3rd & 4th Floor c/o Fidel Castro & Rev. Michael Scoft Street

© Prrivate Bag 13309, Windhoek, Namibia (8 +264 61222 666 @ communications@cran.na

e Communications Regulatory
Authority of Namibia (CRAN) said
data revenue reached N$821 million

in the second quarter of 2025, down from
N$831 million in the first quarter, despite an
8% increase in consumption.

CRAN reported that revenue slipped by
1.2%, settling around the N$800 million level
first achieved in late 2024, following earlier
quarters that had averaged N$700 million.

The regulator attributed the decline to
operators’ free data promotions, which
undercut income growth.

CRAN stated that while data usage
continues to expand, the revenue trend
highlights competitive pressures in Namibia’s
telecommunications market.

“The gap between rising consumption and
falling revenue demonstrates the effect of
promotional offers. Operators are driving
usage through free or discounted data,
which temporarily supports engagement but
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dampens revenue growth,” the
authority noted.

Voice revenue fell by 6%
to N$153 million, while SMS
revenue contracted by 14% to
N$30 million.

“The revenue decline
underlines a shift in market
dynamics and the growing
reliance on data-centric
services,” CRAN said.

According to the regulator,
social media platforms
accounted for 68% of MTC’s
total data usage in Q2, down 3%
from the previous quarter.

TikTok, Facebook  and
WhatsAppeachrepresented17%
of total usage, with Facebook
showing a 2% decline while the
other platforms held steady.
CRAN said this pattern reflects
stable preferences but also hints
at gradual diversification in user
behaviour.

“Even as TikTok and
WhatsApp hold their shares,
the slight dip in Facebook usage
suggests a subtle reshaping of
social media habits. However,
social media overall remains
the largest driver of data
consumption, underscoring
its central role in Namibia’s
telecommunications market,”

it said.

CRAN further noted that
total mobile outgoing minutes
increased by 7% in Q2, reversing
a 25% fall in the previous
quarter. Telecom Namibia
recorded the strongest growth
at 11%, while MTC rose by 7%
and retained its dominance,
with 97% of outgoing calls
terminating on its network.

“Voice services showed a
short-term rebound, but the
long-term trend still points
toward data as the primary
growth area. Operators will
need to adjust strategies to
balance traditional service
stability with expanding data
demands,” CRAN said.

The regulator added that
SMS volumes declined by
3%, continuing a downward
trend, while fixed-line outgoing

minutes dropped 6% after
earlier growth.
International outgoing

minutes rose 3%, with around
35% of all outgoing calls
remaining on-net, showing little
change from previous quarters.
CRAN said these shifts confirm
a sustained move toward data-
centric communication over
legacy services.
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The Al productivity paradox: Why human oversight
remains the ultimate competitive advantage

By Stantin Siebritz

rtificial Intelligence (AI)
A‘l}as been hailed as the
Itimate productivity
booster,  promising to
streamline workflows and
accelerate innovation.

Yet, arecent study by METR
challenges this assumption,
revealing a surprising paradox:
developers using advanced Al
coding assistants were 19% slower in
completing tasks compared to those working
without them.

Even more intriguing, these developers
believed they were working faster - a striking
disconnect between perception and reality.

Why the slowdown?

The answer lies in context. AI tools,
while powerful, often lack the nuanced
understanding of specific environments.

Justasanoutsider might missthe punchline
of alocal joke, Al struggles with the unspoken
rules and hidden assumptions embedded in
complex systems. This gap forces developers
to spend extra time validating and correcting
Al-generated outputs.

The study also uncovered another critical
insight: over half of Al-generated code
suggestions were rejected, with developers
accepting only about 44%.

The culprit? AI's deceptive confidence.
Its outputs often appear polished and
authoritative - even when wrong - creating a
false sense of reliability. For businesses, this is
more than a technical hiccup; it’s a cautionary
tale about blind trust in automation.

What does this mean for business leaders?

The implications stretch far beyond
software development. Organizations across
Africa, including Namibia, are rapidly
adopting AT to drive efficiency.

66

AD’s true value
emerges when
paired with
human judgment,
intuition, and
experience.

But without strategic oversight, these tools
can introduce delays, errors, and hidden
costs. The lesson is clear: Al should be treated
as a highly capable assistant, not an infallible
expert.

How to get it right:

« Start small: Deploy Al in low-risk areas
before scaling.

« Invest in people: Equip teams with the
skills to critically evaluate AI outputs.

e Build guardrails: Implement robust
verification and review processes.

AT’s true value emerges when paired with
human judgment, intuition, and experience.
For professionals, this means deepening
expertise to guide AI effectively. For
organizations, it means fostering a culture
where technology amplifies - not replaces -
human capability.

The METR study is not a setback for Al but
a timely reminder: the future of productivity
is not AT alone - it’s AI plus human oversight.
Businesses that strike this balance will not
only avoid the pitfalls of over-automation but
also unlock a sustainable competitive edge.

*Stantin Siebritz is Managing
Director of New Creation Solutions,
and a Namibian Artificial Intelligence
Specialist
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Swakopmund records sharpest
maize meal price increase

wakopmund saw the
Ssteepest rise in maize meal
prices in Namibia during
July, climbing 8.6% to N$18.95
per kilogram, according to

the Food and Agriculture
Organization (FAO).
Windhoek followed at

N$17.16 per kilogram with a
marginal 0.2% increase, while
prices in Otjiwarongo and
Gobabis either fell or remained
unchanged. Despite this, annual
gains across all four towns
reached up to 12.3%, the FAO’s
GIEWS Food Price Monitoring
Bulletin showed.

The FAO said, “retail maize
meal prices in Botswana,
Eswatini, Lesotho and Namibia
generally remained stable
between June and July, as
falling maize grain prices in
South Africa tempered price
movements.”

However, the organisation
noted that Namibia’s coastal
markets experienced notable
surges. “Bumper crops eased
supply pressure on prices,”
the FAO said, but cautioned
that localised spikes in areas

such as Swakopmund reflected
vulnerabilities linked to
transport costs and currency
fluctuations.

In South Africa, wholesale
white maize prices were 21%
lower year-on-year following a
recovery from last year’s poor
harvest, while yellow maize
fell 5%. Zambia recorded an
average 35% drop in maize
prices, supported by a record
3.7 million tonne harvest and a
stronger currency.

Other  Southern  African
countries showed mixed trends.
Malawi’s maize prices were
61% higher year-on-year after
consecutive  poor harvests,
Zimbabwe’s food inflation eased
but remained high at around
28%, and Mozambique’s food
inflation slowed to 9% on
the back of improved foreign
exchange liquidity.

The FAO said that while most
of Southern Africa is benefitting
from improved grain supplies,
Namibia’s price movements
underline the sensitivity of
regional markets to local supply
chains and currency dynamics.
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Namibia’s Pay-TV
I

subscriptions fall 11%
N

as streaming platforms

gain ground “

dropped by 11% in the second quarter the Communications Regulatory Authority

Pay—TV subscriptions in Namibia recorded in the first quarter, according to
of 2025, reversing the 10% growth of Namibia (CRAN).
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The regulator reported that total
subscribers declined from 166,460 in
Q2 2023 to 144,593 in Q2 2025. “This
volatility may be attributed to the growing
availability and adoption of over-the-top
(OTT) streaming platforms such as Netflix,
which continue to reshape consumer
viewing habits,” CRAN noted.

Digital Terrestrial Television (Go TV)
subscriptions fell 13% over two years,
from 50,504 in Q2 2023 to 41,577 in Q2
2025. The sharpest quarterly decline
was between Q3 and Q4 2024, when
subscriptions dropped from 49,491 to

The Brief | ISSUE 976 | SEPTEMBER 16 2025

40,627 before partially recovering in early
2025.

Satellite TV (DStv) also contracted, down
10% from 115,956 in Q2 2023 to 103,016
in Q2 2025. DStv’s performance showed
volatility, with subscriptions peaking at
122,344 in Q3 2023, dipping to 112,440
in Q4 2023, and briefly recovering in Q1
2024 before resuming its downward trend.

Broadcaster revenues showed mixed
results. Advertising income rose by 14%
to N$23.5 million in Q2 2025, recovering
from a 20% fall in the previous quarter.

Advertising contributed 11% of total
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sector revenue, in line
with its historical share
of about 10%. CRAN
said this suggested that,
despite subscriber losses,
broadcasters continue to
attract advertisers.

Other revenue streams,
which make up the bulk
of broadcaster income,
fell by 4% from N$208.8
million in Q2 2023 to
N$196.1 million in Q2
2025. As a result, total

broadcaster revenue
slipped 2% over the
period, from N$229.4
million to N$219.6
million.

CRAN said the
figures underline the
pressure traditional

broadcasters face as Pay-
TV subscriptions decline
and digital and streaming
platforms increase their
hold on audiences,
reflecting wider shifts
in Namibia’s media and
entertainment market.
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CoW eyes jobs creation and
economic boost from Ramatex lease

e City of Windhoek expects job

I creation and an economic boost for

the capital from the proposed Ramatex
lease deal.

The Municipal Council has granted
in-principle approval for Grow More
Investments CC, a subsidiary of Rani Group
International, to lease Portions 7 and 8 of
Farm 466 in Otjomuise for logistics and
manufacturing purposes over 25 years.

The two plots cover 41,258 m2 and
42,306 m2 respectively and include the
Tai-Wah Warehouses, which will remain
in operational use. Grow More currently
employs around 3,500 people across 56
retail shops and eight manufacturing
outlets nationwide. The company plans to
increase its workforce to 10,000, potentially
creating 6,500 new jobs. “The approval is
expected to enable Grow More Investments
CC to continue its operations at the site,
while contributing to job creation and local
economic development,” the Council said.

City spokesperson Harold Akwenye
emphasised that the site will only be handed
over once a legally binding lease agreement is
concluded. “The 13 September 2026 deadline
is a practical measure to ensure orderly

processing, full completion of negotiations,
and fulfilment of all legal and administrative
requirements,” he said.

The Ramatex property has been the subject
of debate for almost 17 years following the
liquidation of Ramatex Textile Namibia. The
buildings were lawfully acquired by Grow
More Investments and Namica Investments
from the liquidators and remain privately
owned.

Originally, the court had ordered that
the structures be dismantled and the land
rehabilitated. However, due to financial and
logistical challenges, Grow More and Namica
proposed a lease arrangement, which the
City approved under Section 11 of the Local
Authorities Act.

The initial proposal suggested a monthly
rental of N$100,000 per portion, or
N$200,000 in total. The Council resolved
that the final rental will instead be negotiated
between the parties and submitted for
consideration upon conclusion.

“Should the lease not be finalised by 13
September 2026, the structures must be
removed and the land rehabilitated to its
original state at the applicant’s cost,” the
Council added.
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NIP invests over N$3 million in

graduate and internship programmes

The Namibia Institute of Pathology
(NIP) has committed more than
N$3 million towards graduate
and internship programmes since 2021,
underscoring its role in workforce readiness
and skills development.

According to the organisation, a total of 216
students will have benefited from its Work-
Integrated Learning (WIL) opportunities
over a five-year period, including the
projected 2025—2026 intake of 49 students.
The Graduate Development Programme
has invested approximately N$2.2
million to support 14 graduates, while the
Internship Programme has committed about
N$921,000.

Chief Strategy and Business Development
Officer, Niita Evaristus, said the benefits of
the graduate initiative go beyond individual
capacity building.

“The benefits of the graduate program
extend beyond individual development
to encompass broader organisational
advantages. By tapping into emerging talent,
NIP gains access to a pool of young, dynamic
individuals who bring fresh perspectives,

technical skills, and a zeal for innovation,”
she said.
Evaristus added that these graduates
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contribute directly to the organisation’s
performance.

“These graduates serve as catalysts for
increased productivity, knowledge transfer,
andskilldevelopmentwithinthe organisation,
fostering a culture of continuous learning and
improvement,” she stated.

Highlighting partnerships with academic
institutions, Evaristus noted: “NIP has forged
key academic partnerships to strengthen
training and skills development. Notably, we
signed a Memorandum of Understanding
(MoU) with the University of Namibia
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Hello Future Chief People Officer (CPO)

Welcome to FirstRand Namibia Group, where we believe help is at the heart of human greatness.

Our purpose is to help build a globally competitive Namibia and as part of our team, you will be

surrounded by unique talents, diverse minds, and an adaptable environment that lives up to the promise
of staying curious. Now's the time to imagine your potential in a team where experts come together and

ignite effective change.

Role Overview:

Create the Business Human Capital strategic plan and employee value proposition in cooperation with
business and HC leaders, ensuring consistency with Group strategy and long-term objectives. Plan for
future requirements by incorporating scalable, group-wide human capital capabilities throughout the

entire value chain.

Are you someone who can:

Shape enterprise strategy using people levers.
+ Oversee HC compliance, risk, and regulations.
Lead job structure reviews and design pay frameworks.
+ Drive cultural transformation and new work practices.
Align HC strategy with business through Exco partnerships.
+ Use data frameworks to solve key business issues.
- Share responsibility for effective people management,

Youwill be anideal candidate if you meet the below minimum requirements:
- Degree in Human Resources, Psychology, or Industrial Relations preferred.

+8-12 years' Human Capital leadership or other relevant experience, including 3-4 years at EXCO/strategic level.

Experience leading transformation, governance, and workforce design across business units.

- Strong background in reward, talent and succession management, job grading, and executive compensation.

Are you interested to take the step toward this exciting opportunity?

We look forward to engaging with you further. Apply now!
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(UNAM) to establish pathology training
and medical scientist specialisation in the
country.”

She said the recently launched NIP Medical
Innovation Hub was also strengthening
collaboration with the Namibia University of
Science and Technology (NUST).

“For the recently launched NIP’s Medical
Innovation Hub, a collaboration with the
University of Science and Technology
(NUST) will emphasise the need for
capacity building, staff upskilling, and
Work-Integrated Learning opportunities for
students,” she explained.

The Innovation Hub is
piloting the production of
specimen tubes, with the
aim of enhancing local
expertise and creating
sustainable healthcare
solutions in Namibia and
the wider SADC region.

NIP’s outreach  has
extended beyond laboratory
sciences. In July 2024,
the organisation became
the fifth corporate partner
in the MTC National
Internship Programme,
contributing  N$300,000
to broaden placements
in areas including IT,
communications and
human capital.

The organisation’s
investment in training
and capacity building
was recognised when it
received Gold in the Public

Namibia
2025

BETTER WORLD OF WORK

2025

BETTER WORLD OF WORK

Closing Date: 26 September 2025 Enterprises Category at

All applications must be done via the Group’s application portal. the NIPAM awards an
H

Toaccess the portal visit this link: https://fi wd3. /en-US/FRB/login. accolade that Celebrates

institutions prioritising

@ RRMB  WesBank AT staff development and

leadership.
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The

Market

Lens

Enriching Generations

Commodities

Spot Gold 3696.24
Platinum 1394.06
Palladium 1179.53
Silver 42.33
Uranium 76.70
Brent Crude 68.11
Iron Ore (in CNY) 800.00
Copper 10186.50
Natural Gas 3.

Lithium 9.25

Currencies
USD/ZAR

EUR/ZAR

GBP/ZAR

USD/CNY

EUR/USD

GBP/USD

UsD/JPY

Namibia CPI
Namibia Repo Rate
Namibia Prime Rate

JSE Sectors: Year to Date Performance in %

Telecommunications
Technology

SA Listed Property
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Industrials =

Health Care =
Financials
Energy

Consumer Staples
Consumer Services
Consumer Discretionary
Construction and Materials

Basic Materials

NSX Stocks Performance in %
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Oryx Properties Ltd
Nictus Namibia
Namibian Asset Management Ltd
Namibia Breweries Ltd
Mobile Telecommunications Ltd/
Letshego Holdings Namibia Ltd
FirstRand Namibia Ltd
Capricorn Group Ltd
Alpha Namibia Industries Renew
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Global Indices in %
Nikkei
Hong Kong

Shanghai Composite
CAC Index

- DAX Index

Euro Stoxx 600

FTSE 100

S&pP

Nasdaq

Dow Jones

#llln-
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Today's JSE Top 40 Top & Worst Performers in
%
MTN Group Ltd
Impala Platinum Holdings Ltd
Mondi PLC
Gold Fields Ltd
Harmony Gold Mining Co Ltd
Clicks Group Ltd
Aspen Pharmacare Holdings Ltd
OUTsurance Group Ltd
Sasol Ltd

Discovery Ltd

Today's NSX Overall Top & Worst Perfomers
in%

Shoprite
Paladin Energy
PSG Financial
Old Mutual Ltd
Investec Ltd
Truworths
Nedbank Group Ltd
Oceana Group
FirstRand Ltd
B2Gold Corp
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